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Professional Profile

7o obtain a position in Radiclogy that will allow me Lo utilize my education

and skills to promote individual opportunity and professional growth while

making positive contributions to
plus years of experience in The

« ER radiology

« OR radiology

¢ Trauma Radiology

¢« (at Scan

¢ Angio/ Cath Lab experience

» PACS Networking

s ARRT

Professional Experience

William Beaumont, Royal Oak, M
2001-2003
X-Ray Tech

Achievements:

rhe radiclogy team. With the use oI my 4

&
&

¢

¢ Student tech to Full ime tech

« Alendence

Responsibilities.

¢ ER Tech on midnights

« ORK coverage

St. Joseph Mercy Hospital, Ann Arbor, Mi

2003-2004
£FR Tech

Achievements:

field along with an

Management skills

‘Strong educational background

Customer-criented

Self motivator

Excellent communicalor
Team-oriented
Computer oriented

e  Worked independent on midnights

e Afltendance

Responsibiidies:

e Trauma Radioiogy
s  Maintain flow of patients through ER

e (On Call

» Flexibility of schedule

rray of other skills.




Detroit Medical Center, Détroii;Ml

2004-present
Cat Scan Tech/ Cardiac Cath Lab

Achievemens,
o Promoted from ER radiology 1o Cat Scan within 4 monihs

¢« Attendance
« Promoted to Cardiac Cath Lab
¢ Assisting with Cardiac cases (scrubbing in)

Responsibilities:
¢« Keeping ER patients flowing through Cat Scan
e On Call
o Help cover General Radiology if needed
« Charting patients labs
¢ Sterile field preparation
« Assisting Cardiologist with interventions and diagnostic cases

* note: contingent work at ST. John's Medical center in general radiotogy 2005.
Education

Madonna Universily, Livonia, Mi
Rachelors in Allied Health Administration

2005

Madonna University, Livonia Ml
AHA WMasters Program
Present |

William Beaumont School of Radiology
Certificate for Radiology
2002

References

References are available upon request.
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| _fsmrédtjéj Penny Kunzelman - ba'm“m.s;;amem Reqg# 1156

- —ara mar e - 4 — mr -re——r— -

From: Kathleen M¢cColium

10! Eder, Donna

Date: 8/11/2006 4:26 PM

Subject: David Kwiatkowski Reg# 1156
CC: Lauerman, Lynda

David Kwiatkowski. a new hire for 8/21/06 recently completed background check information. While the HireRight county
level criminal check did not return results, the State of Michigan returned a result that currently looks unresoived. ['ve
attached a copy of the ICHAT report to the candidate documents area for your review. It’s appears to be some sort of
misdemeanor traffic violation, with a warrant that has been requested. This may be something that is resolved but st
showing up on his record, but it is probably worth asking him about, so there are any surprises down the road.

I will be out of the office next week, and was unable to contact him today. Can you follow up with the candidate and lel
Lynda know how you wani 1o proceed next week’

Thanks
Katie
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(8/14/2006) Penny Kunzelman - Fwd: David Kwiatkowski Reg# 1156

- ﬁagé .

From: Donna Eder

To: Kunzelman, Penny

Date: 8/14/2006 1:45 PM

Subject: Fwd: David Kwiatkowski Req# 1156

Attachmenis: David Kwiatkowski Reg# 1156

Can you ook up the hiring supervisor and also this document she references. 1t will be faster for me if you ook it up.
Thanks, Donna |
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position in Radiclogy that wiil allow me to utllize my education

and skilis to promote individual opportunity and professicnal growth while
making positive contributions to the radiology team. With the use 01 my 4
olus yvears of experience in the fieid along with an array of other skills.

« ER radiclogy
« (R radiglogy

¢« 1rauma Radiology

e (Cat Scan

« Angio/ Cath Lab expenence
« PACS Nelworking

e ARRT

Professional Experience

William Beaumont, Royal Dak, Ml

2001-2003
K-Ray Tech

Achievements:

&

©

Responsibililies.

Student tech 1o Full time tech

&

&

Attendence

ER Tech on midnights
OR coverage

St Joseph Mercy Hospital, Ann Arbor, Mi

2003-2004
R Tech

Achievements:

o

&

Responsibilities:

Worked independeni on midnights

Attendance

L

&

e

Trauma Radiclogy
» Maintain flow of patients through ER

On Cal

Flexibill

ty of schedule

€

&

&

Management skills

Strong educational background
Cusiomer-griented

Self motivator

Excellent communicator
Team-oriented

Computer oriented




Detroil Medical Cenler, Detroit, ]

2004-present
Cat Scan Tech/ Cardiac Cath Lab

Achievements: |
¢ Promoted from ER radiclogy to Cal Scan within 4 months

e Allendance
« Promoted to Cardiac Caih Lab

¢ Assisting with Cardiac cases (scrubbing in}

Responsibiliies:
~+  Keeping ER patients flowing through Cat Scan
¢ On Call
¢« Help cover General Radiology if needed
e Charting patients iabs
« Sterile figld preparation
s Assisting Cardiologist with interventions and diagnostic cases

* note: contingent work at 8T, John's Medical center in general radiology 2005,

Education

Madonna University, Livonia, Ml
Bachelors in Allied Health Administration

2005

Madonna University, Livonia Mi
AHA Masters Program
Present

William Beaumont School of Radiology -
Certificate for Radiociogy
2002

HKeterences

References are available upon request.




Prepared 8y:

David Matthew KwiatkowsKi HireRight. Inc.
Compilete Repori 5181 California
frvine, CA 82017

Social Security Number: Phone: 866-521-69%5, 945-428-5804
DOB: ' . Fax: 877-797-3442, 948-224-6020
SuStoITErsarvuoeDrenght ooy

Request #: DP-0807-7996 ' | Regquested By:
Kathleen McCoilum

Turnaround ime: 25 4 hours , ] o ’
University of Michigan Health System

Package: Heallh System Standard 3003 Soulh State Stree!
Date Request Submitted: 08/09/2006 D1 52 44 P . o ﬁ%ﬁ; e
Request Compietion Date: DB/1{/2006 03:23:26 PM £-mail- kakasper@urich edu
. Product i; Verification . I Resuit

{ Criminal Felony & Miﬂdemean;r T%‘*eaiié;ﬁc 't*"ﬁ:ay;e* M L}Sﬁ:ﬁqbr />Canlon, YWayne. ML !:}Sf« | Complete - No Court Record Faurd
L...SM Dﬁender‘ﬁe-gigiry o sex Offender Regislry ) L | C?_mtﬂpiew - T‘iﬁm ;E_egis*i,;}; o

{ SSN TfHﬁrEr o F ] o . . Completle - Uata Found

Regquest + DEOR0T-7996, Completed DXHO72006 0323 26 PM




Digvicd Kwigixnowsk:

S SS Trace/Credit

SSN Trace”

il

5S Trece/Cradit

Complete - Data Found

i —

Date Report Started:
Subject Name:
Addresses!:

DAVID M KWIATKOWSKI SSH:

This address may be used for additional Court Records searches:
Criminal Felony & Misdemeanor {(Wayne)

This address may be used for addifional Court Records searches;
Criminal Felony & Misdemeanor (Wayneg)

This address may be used for additional Court Records searches:
Criminal Felony & Misdemeanor (Wayne)

Telephone Number:

Date Reported: 07/18/06

Date Reported; 01/31/06

Date Reported: 056/27/04

Consumer Statement

" The Scoiad Securily Trace doees nil prove (Pe vaiidity of the sotia. securily number

Rogueat £ DP-N8OT-7994, Completed ARHI2006 032326 PM




[Davitd KwlatkowskKi Court Hecords

. — Court Records

1. Criminal Felony & Misdemeanor {Past 7 Years His{ory) Complete - No Court Record Found
David Matthew Kwiatkowski
Address{es):

{ocation
Searched:

Time 08/10/2006 03.23 FM
Completed:

Verified by: QA-434

A
e b,

Reguest s DP-O8O7.7996, (Compiores D8 M 2066 03:23:26 PMV




Daviag Kwigtkowski, Sex Offender Kegislry

e - | Sex Offender Registry

Kesult: | Complete - Not in Registry 1

L

o

k "Complete” ndicates that ihis request has been processed 16 conclusion  Piease review the report delails in their enlirely {6
evaiuale any polential discrepancies or recards reialed 16 this reques!

Al umes listed in Pacific - USA imezone

LEGAL NOTES:
The information provided berein is a consumer repod as defined in the federal Fair Credit Reporling Acl {15 USC 1681 elseq|

conlains confidential information on the individual named U is submitled subject o the express condilions contained in yous
Subscriber Agreemeni with HireRight, and may bie used solely for legally permissible errployment purposes {i.e., as a factor in
evalualing the named individual for employment, promaotion reassignment or retention as an empioyee)] Froper use 0f the content of
(his report and final verification of the nameg indvidisal's identity 1s your sole responsiiniiy

£ a)

Keguest 4 DIP-ORGZ-7994 Complated 0271020406 83725006 P




1. ldentifying information
Kwiatkowski first David hird{o

rr

i

.
=

HYHe

Leptis;

1 Namne

Layoff and Termination Request

The University of Michigan

Lo -

2392957?

U.S Sopcial Segunty g

iy

Radioibgy - Special Procedures

Position Titlels] interventional Radiologic Technologis!

L il B

o ol o S

2. Re quc st for La }?Gﬁ Stﬂﬂiﬁ from ﬁiL RE G ULAR ﬁ%? b 0 iﬁt[ﬁﬁ it * Attach leter 1o staff member and ﬁii‘hfzf ANTIOYES a8 AprTannEL:

titerive Date

L

Lark of Fonds

h—

last Day Worked Ending Date

TArnihUay/ Year

i " ¥ -.-':F_ L i
” TWorth/Tav/Vear NMonth/ gy Y eal

Change m Workload [ 1 Completion of Project [ ] Reorganization, Lhimmnating Fositor

3a. Request of ALL REGULAR OR SUPPLEMENTAL Appointments for Reason

grienet vy

]
Fod
L

3b. Recommendation for Behire

L]

Cifecuve Date

Checked Below
12/9/06

PP

* Attach staft member's lefler of resgnation or reinement LN Jao s

Last Uay Worked 12/8/06

o -

nAoaih/Dav/Year

Ap,,mntment Qo eled
SOctininem L deid
Apnc atmens Mot Renewed

Beler Largaer Uoiosrunly

AR ISP BT WP [P
L.iu:-f;f; L,AnCenin

e easerd

[ﬁ o ’-} -~ P Fﬁ_, .-zh-il--u.
J&1e OF Liasin

e

Maonth/Uay/Year
[} Dhg Mot Rewm From Leave of Alsence

. Post Retirement Appoiniment Cormipieted
[ ] Quit Without Notce
Recall Rights Expired {From Layof;

Discharged (explan in Rerrarks)

[ 1 Discharged Dunng Probationery Peried (exoiam in
Hemarks3 - i Hetired

| ] Dissatisfacton weth Salaty [ ] Retired Foliowing Furlough
Retrning (o Schel

Farmdy Besponsilities

Surtable Job Dectoed
Unable wp Meet Work Dammecnent

Future Plans Unknown {Besignad;

Uesiined ApaGinting!

. ) "_.- g .:-_.- - :._. 1-.:__., -
Desuoas of Heloe abon by Eilipre

TUE E E;iﬂ;E;gr pf'mﬁaﬁ

L

Other {Expian in Remarks! Work Stieduie Unsatistacinry

[d
L

S 3 Funds txhausiag
X
L

Persongl Heasons

Yes, in different gosition (expian In Hemans;

! Notrecommended lexplam 1o remaks)

4. Vacation/PT0 Payment
Vacation (o pe paid where applicable o Unit s Timekeeper Hours _f Days

5. Requestfor Address Change (W-2 Mailing Address) Check here it Bis address :s NOT 16 be publishes
Number end Stizet . i - , Telephone | | . e
ity “ ) State Zip Code _ _ Lountry o *
6. Name, Location, and Phone Number of New Employer and New Title

/. Remarks

Hesigned dunng suspens:on while Lnder an ongoing wvestgatlion

Foproved by o /7 _ Dean/Director

Ueparioient Head LAV e of Representative - ~ Uate | L

L elepnong G (74 35% Teiephone ai3 - _ )

30 Reawed 2000 by arnt Riga 7 345758-8250 of B Afweew uimach et/ -t aa /D s/ fonms Rl

¥ _IJ



-
A

DEPARTMENT OF RADIOLOGY

Personnel Repl

POSTING INFORMATION

Pate

acement Request & Hiring

__ DrviswonvAccl # - Munager Mgr Emp 1D -
Einplovee bemyg Replaced N (JR New powiion | Emp i -

C urrent Budgeted Hours ~ Reguested Hours
Job Title Descriphon_
Describe need for replacement:_

Asst Director Approval

*Please indicate a previous job reguisition number (

[ more where are they coming from?

Shift Day EBveming  ™Nighl

Number of weeks 1o post:

CIM Y N

) or a name of a person in similar position.

Activity Kequest

"I“ERMINATIO_;’E; RANSFER (Lelter is required if discharged during probationary period)
Emplovee Name [ac o Heeoesd Employee 112 Zj 7’2 ¢ [/ Z, Account # iS4
Last working day an Dept f-f/ H /{f)& Dept Transferming 1o Leaving U of M /gﬁ,i#: e &

RECOMMENDED FOR REHIRE

—

el

APPOINTMENT CHANGES

| YVes. In Different Position (letier required) Reason:

3 Yes, In Simnilar Positon

E Not Recommended (letter required) Reason: Rf’ii}ﬁfd anile under mui;}.ﬁg"}m;w

-

N DAY

i

(Begin on Sunday of new pay period for each effective daie)

Fmployvee Name Employee 1D___ Account 4
Account # From 1o N | Fffective Date
Increase Hours  From _ Nt Lffcctive Date -
Decrease Hours  From () Fifective Date
Re-class From 1O | Effective Date B
EVALUATION
Y day Award S L - 180 day Award 5 N Effective Date | |
Snot Bonus ( performanceratiendance €1¢.) 5 _ Gross up Eiteclive Daie
Step Increase From 0 EXP Date Eitecitve Daie
Zone Movement 3% | i Efecuve Date
Lead Supplements (Clerical/Yech) Annual Biweekly | Etfective Date .
Clerical Float Annual 3 Biweekly Fiiective Dale
Remarks: -

Asst Direcior Approval (it necessary ) %U}’/\ M’%’fﬂ/ﬁ |

. . -
: Vi
NMinager Approval_ 52&77’ o
7 e
25 I 12/ 20| Oy
* d 1/ 5 , . - . . . ;) 3 i
2/ o /(/{3 White & Yellow Copy - Payroll Pink Copy - Manager “Revised 1731706




‘R CHECKLIST

-Empmyee Name /| *_
Empi iD= & »
Effective date:

NEW HIRES/TRANSFERS

Clerical salary worksheet
CSF completed properly
Complete term paperwork if Temp/remove from Temp list
Make personnel folder
Nurses - add to ONE-STAFF
Add to Step Log
~ Add to PTO Log
Add to Depariment list
Add/update MLearning
Add to Static Group

Assign Schedule
Create blue folder/get blue folder from previous dept if applicable

Computer User form if applicable - e-mail rad-acct-request
Assign Locker If applicable

Effective date:

Bl FTCEFEFTETSE SR

TERMINATI

Termination paperwerk completed if leaving University
Eftort Certification as needed

FPost replacement

77+ Exitinterview - e-mail Carrie

ji@_ End computer access - e-mail Rad-acct-request

> End ADD DIFF

iy *”’l_ Update Step log

QJ Remove from department list

Remove trom Static Group

Apply Zero Schedule

Full personnel folder/ move to terms
. Empty locker if applicable

T Forward blue folder if transferring




DEFARTMENT OF RADIOLOGY

POSTING INFORMATION

Date_  DnvwiomAvelE__ Manager__ - MgrEmpiD____
[-mployee being Replaced  OR New position . ‘ Emp 1D | ]

{ urrent Budgeted Hours Requested Hours m I more where are they coming from? -
lob Title Description e _ | | Shift  Day Evening Night
Desenbe need tor replacement. . . Number 0f weeks 10 post

Asst Director Approval ) ) — { IM Y N

*Please indicate a previous job requisition number { ) or a pame of a person in similar position.

TERMINATIONTRANSFER (Letter » required if discharged dunng probationary NETIOU ]

Emploveg Name . Ebmploygels ___ . - Account # -

Last working day i Dept  Dept Tramsfernng to _ Leaving Lot ___ o -

RECOMMENDED FOR REHIRE

Yes. In Similar Position

7] ¥ ex. In Difterent Position (letter required) Reason: e e .

] Not Recommended (letier requited) Reason. - R i | .

APPOINTMENT CHANGES {Begin on Sunday of new pay period for each effective date)

Fnployes San - _ 0 Employee 1D o o Accouril #____ o
Acvcount # From ) I © | S Effectve Date -
Invrease Hours  From - o . | Effective Daie_
Decrease Hours  From _ . - N Effective Date_
Re-class From w - Effective Date_____

FEVALLATION
90 day Award 5 180 day Award $ o Etfective Date_

Spot Bonus { performance/altendance eic.) 5 Gross up __ Effective Date __

Step Inciease Feomy w | EXP Date o Effective Dale

Zone Movenmwent 3% i H Effective Dale

Lead Supplements {Clerical fechy  Annuald __ Biweekly _ Eifective Date

Clencal Floai Annual $ Biweekly Fftective Dale_
Remarks ) a ] L ) _ _ i 3 )

_ e ——————————————————— R — -

Manager Approval I Asst Director Approval Gf necessarny)

White & Yellow Copy - Payioll Pink Copy - Manager Revised 01 21 U6




DEPARTMENT OF RADIO
CHECKLIST

Date: ("’“’1;% fi}ffo , Employee Name f@ Ui / » Tae //
Empl ID 723 42 {i} ’"f'f 2
NEW HIRES/TRANSFERS Effective date: %/ [ o

Clerical salary worksheet

v~ CSF completed property

] Complete term paperwork it Temp/remove from Temp list
L/‘K?iake personnel folder

Check for MATRS download, add to limesheets

Nurses - add to ONE-STAFF

.7 Add to Step Log

.~ Add to PTO Log

a,/iﬁdd o Depaﬂmeni list

z,//;ﬂftid/update MLearning

Computer User torm if applicable - e-mail rad-acct-request
/Assigﬂ Locker if applicable

v Creale blue folder/get blue folder from previous dept if applicable

// J{(,Lvijii C. C”I CEe \

-ffective date:

RMINATIONS/TRANSFERS

TE

Termination paperwork completed if leaving University
Effort Certificalion as needed

Post replacement

Exit interview - e-mail Carrie

End computer access - e-mail Rad-acct-request
End ADD DIFF

Update Step 1og

Remove from MATRS timesheets

Remove from depariment list

Update Mlearning

Full personnel tolder/ move to terms

Empty ocker it applicable

Forward blue tolder if transferring
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(8/16/2006) Tanya Garay-Marroguin - Rermunder - New Hire Starting Page 1

From: um_employ <umich-rh-admin@aspdeploy.com>

To: <igaray @umich.edu> 3 )
Date: 8/16/2006 3:00 PM 7 / ‘{(Q;- 7""‘"
Subject; Reminder - New Hire Starting / /(( ¢ a
The following new hire is scheduled to start on the dale specified beiow.

Candidate Name  : David Matthew Kwiatkowski|

Reqguisition Number ;1156

Job Title - Interventional Radiology Techn

Reports To CAllan R Josliin

Departiment Name | UMH Radiclogy-Spec Proced

otart Date - Aug 21, 2006

1 this information is incorrect, please contact your Employment Process Coordinator.

itk For system use only, DO NOT MODIFY
e REQUEST_ID=5467780_NewHire REQUEST _TYPE=NewHire *™™*"
s For system use only, DO NOT MODIFY P
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(8/10/2006} Tanya Garay-Marroquin - Welcome to the University of Michigan Fage

A o - ———a —_ —

From: Lynda Lauerman

To: |

Date: 8/16/2006 3:09 PM

Subject: Welcome to the University of Michigan

CC: Eder, Donna; Garay-Marroquin, Tanya,; Josiin, Allan

David Kwiatkowski

Cear Mr. Kwiatkowski;

Congratulations on your appointment to Interventional Radiology Technician on Requisition # 1156, position in the UMH
Radiclogy-Spet Proced depariment, The start date of your appointment is August 21, 2006, Welcome!

The foliowing s information about your appoiniment;

Market Title: Interventional Radiology Techn
Depariment; UMH Radiology-Spec Proced
Salary: $55,190.49 paid Annuagl

Hours Per Week: 40

If applicable, piease note that this offer is contingent on your securing valid immigration status and work authorization
before your expected start date and maintaining your vaiid immigration status and work authorization throughout your

employment.

Michigan Traditions and Vaiues (MTV) is the Heallth System orientation which will begin for you on, August 21, 2006 at
the North Campus Administrative Complex (NCAC), 2901 Hubbard Road, just east of Huron Parkway, This program will
take place in Training Rooms A & B and begins prompty at 8:00 am, so plan on armving by 7:45am. This session will orient
you to the mission, vision and values for the hospital and health centers. Morning refreshment, lunch and free parking (see

attendant upon arrival) are provided.

On the following day orientation continues for reguiar (non-tempaorary) employees only in the same location, and all parking
tees are waived untii noon, This half day session orients you to the available benefit packages for employees and you will
be able to purchase a parking permit from Transporiation Services. Additionally, 8ll new hire paperwork will be colteCled at
this session, Part of the new hire paperwork process, requires two pieces of identification for completion of the Empioyment

- Eligibility {1-9) form. Samples of acceptable 10 would be 2 valid Passport or in lieu of that an unexpired Drivers License with
phote and either a Socal Security Card or Birth Certificate may be substituted,

It is 8 requirement of employment that all full ime, part time and temporary employees complete the Empioyee Health
Screen (EHS) prior 1o attending the Michigan Tradition & Values orientation. No time will be sllotted for your Employee
Health Screen on scheduled orientation days. To scheduie your heaith screening, contact the Hospital Registration Desk at
734-936-4980 (local) or 866-452-8896 (toll free) to register and obtain your blue patient registration card. The registration
desk will then connect you to Employee Health Services (EHS) at 734-764-8021 to schedule your appointment. Upon
arrival for your appointment, stop at the 2ng foor of the Med Inn Building to pick up your registration card. Then, proceed
to the 3rd flocr for your health screen.

From this point forward you will receive several e-mails 3sking you 1o complete parts of the employment process online. We
want 10 ensure that you complete ali the steps prior to arriving af orientation. These sieps include creating a unigname and
password, then logging on to the University of Michigan self service page where you are asked to verify your personal
information. Please note, that online payroll and benefits forms will not be available until after your date of hire. If you have
not .completed this process, please do so prior {0 arriving at onentation. If vou are in need of assistance in compieting the
process, please contact the HR Payroll Service Center at 734-615-2000.

To become more famitiar with our facility and what we have 1o offer new employees, please review the foliowing web pages
prior to orientation;

Benefits: wyww,umich.edu/~benefits

Parking: www.parking.umich.edy

Uniguely Michigan: www. umich edu/%7Ehraa/umy/
Emplovee Weliness: www.med uymich.edu/mfit/empioyee/
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(8/16/2006) Tanya Garay-Marroguin - Welgome to the University of Michigan

¢ oA ke - maer ot — o © — = e - - r -

Page 2

We are pleased to have you become a part of The University of Michigan. If you have any guestions, please contact me at
(734) 647-2385.

Sincerely,

Katie McCollum

Lynda Lauerman

University of Michigan Health System Human Resources



| (85’8!2056) Julia Penmﬁgtén - CGHUI;QEM Qffer Confirmation
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ForTTEs —— -

From: Kathleen McCollum

To: |

Date: B/7/2006 1:26 PM

Subject: Contingent Offer Confirmation
CC: Joslin, Allan

David Kwiatkowski

Dear David Kwiatkowski:

On behslf of the University of Michigan, I am pleased to confirm your acceptance of Requisition #1156, Interventional
Radiology Technologist position in the UMH Radiology-Spec Procedures depariment. The preliminary start date of yOour

appointment is August 21, 2006, |

The following is information aboul your appointment:

Working Title; Interventional Radiclogy Technologist
Market Title: Interventional Radiology Technologist
Uepartment: UMH Radiology-Special Procedures
Prefiminary Start Dafe:  August 21, 2006

Safary: $55,190.49 Annually

Hours Per Week: 40

This offer is contingent on the successful completion of a background screening. Our vendor, HireRight, Inc.,
will be contacting you directly via email for additional information needed to complete this process, Itis
critical that you complete this infermation as soon as possible to expedite your hire process.

Once your background check has been successfully completed, you will be advised via email of the next steps required to
complete your hire process. Please note, that the balance of the employment process is automated angd will be
communicated via email, so be sure check your email daily for instructions.

When you attend the Uriversity of Michigan New Employee Orientation, you will be provided with information regarding
your ehglbitity for empioyee benelits, the enroliment process, as well as other information pertinent to your employment, In
the meantime, you may wich 1o review the Web resources identified below for further information.

Sincerely,

Katie McCollum
University of Michigan Human Resources

Web Resources :

Benefits |
W, umich. egu/~penefits/events/candidate . htm

Regents By-Laws
www. umich.edu/~reqgents/bylaws/index. htm!

Fage 1
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summary for Requisition 1156, Interventional Radiology Techn (Status: Open) (Open for O days)

Change .
e S

1, 1 |
At s Glence - R BN {/\* LY f"*.ﬁf. !{/ e
{fj_hh\g}“\ ATOUT s 0O W

Hub Regquisition: No o
City: Ann Arbor {1&\;}1 \ ¥ U\
State/Province: .
Country:

Zip/Postal Code;: 48109-0030
Area Code: 734
Position Count: 1
Positions Filied: O
Reports to: Allan R Josin
Salary Grade/Job Role: PFProfessionalls®
Date Initiated: Jun 15 2000
Release Date:;
Target Fill Date: Jun 29 2006
pending Offers: O
IO InTorniaiins

Job Titie: Interventional Radiclogy Techn

Market Title: Interventional Radiology Technologist
FLSA: Non-exempt

Hours/Week: 40

Shift/Hours/Days: Days, Evenings and Nignhts

Conduct and participate in specialized examinations in the Vascular-Interventional Division
of Radiclogy. Assist physicians with the set-up, preparation and compieticn of compiex
neure ang viscersdl diagnmtic}intewentimﬁa[ procedures. Ability To use digital subtraction
aquisition x-ray equipment, Demonstrate basic computer skills for data entry, exam

Description: billing/tracking, supply decrement and image post processing. Proficient in proper patient
nositioning To ensure’a quality disgnostic image while minimizing radiation exposure to the
patient and staff. Ability to identify and administer contrast media under the direction of @
radiclogist. Demonstrate a thorough knowledge of universal precautions and sterile
rechnique, Provide instruction for patients, students and staff as requested. Participate In
the division’s guality assessment and improvement program as assigned. Understand and
apply customer service skilis. Maintain patient confidentiality, Maintain current ARRT
registration and BCLS certitication.

Naote: Days, Evenings, Nighis, Weekends, Holidays and On-Call

-

TwO Or more years as a registered (ARRT) radicgrapher in a iarge hospital setting,
cxperience with sterile procedures. BLLS certification.

Desired Quatifications:

Requirements;
TwWo OF MOre years experignce in an Interventional Radiclogy Lab or Cardiac Cath Lab. ARRT

Advanced Cardiovascular/lnterventional Registry. Extensive knowiedge of Interventions!
Radiology equipment, procedures and supplies. Extensive experience with steriie technique
and/or O.R. procedures, Demonstrated computer oroficiency. BCLS certification.

oG 1 eai;

MHame Hole

Allan R Joshn Hiring Manager

hitps://umich.rh aspdeploy.com/rh/tp?sessionld=3{b518c0-fcad-11 da-a581-02004c414150 6/15/2006

———




Julia Mary Pennington Hiring Manager
Tanya J Garay-Marroquin ‘ Hiring Manager
{Lynthig Sue Quine Recruiter

Full Time. Yes
Timeline
Days Open: O
Wi G iR it St g
Department Name:; UMH Radiclogy-Spec Proced

Campus: UMH

YWOrK Groups

YWOork Group Mane
Pubiic

Change

https:/fumich.rh.aspdeploy.cony/rh/ip?sessionid=3tb> 1 8c0-fcad-11da-a581-02004cat4150 6/15/2006




Department of Radiology

eMploy

-f ‘F 3

;- S i e f A Grx L
Date _, 1/ Division Acct# =2/ 5.7 £ Managerf Qi boie, Mer D Ades Yy

Emp being Replaced OR New position _}“ Empib ___

Describe Need tor Replaeem&nt —— ~ I R -

=

Market Title /- 7 s L it ;ﬁ_,;" } i;“’ Job Code /{7 co¢¢ {

Tl

Employee Working Address FLLSA Status: Ex Nonkx
Salary Range: Minimum salary $_ | Appt Hrs L‘ U PTO or SICK/VAC

Work Shift: *LN ’f)gg, Working Hrs Post Begin s Lnd SN0

Negilicoe

Hiring Manager zei< 8- Assoc Director

IIIIII | %q—

Hiring Team:

Hiring Managers and Facilitators are assigned Hiring Manager Access.
o Creates job requisition with above form. -
¢ Screen candidate pool.
¢ Review candidate resumes in eMploy system (available immediately after bi1d)
¢ Selects candidates for interviewing.
¢ (reates job offer
© COH*GSponds with applicants.
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Search i

Enter a Job titie or one or more Keywords.

Market Title{s)

R T ™ patient Care Services > Patient Care Services > Professiona!
, 102607 - Interventional Radiclogy Technologist
Participates in the diagnosis and treatment of patients undergoing invasive

radiographic procedures. Operates imaging equipment such as X-Rays,
Magnetic Resonance Imaging (MR1), and Computed Tomography {CT) to
assist in guiding small instruments such as catheters through blood vessels
or other pathways. This Classification requires registration, certification or
licensure with the appropriate agency as identified on the Primary Source

Kt

Verification Matrix. Under FLSA, incumbents in this

Print l

position are nonexemp!
(ol
UJ-M Pay Points™*

* Later this year, data will be availabie for the U-M Pay Points seen above.
These points will provide a range of potential pay for each Job based on the
sctual salary of the job within U-M.

hitp :ffcafeemavigamr.umjobs,(}rgmiew.asp'?m?me:'1 02607& Submit=Submit

Copyright © 2005 The Regents of the University of Michigan

8/772006 4:37:09 PV

R722/2006







